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People with learning disabilitis  

in the Labour Market 

Sustainability point of the project  

Share knowledge and experience about the as-
sessment techniques in participant countries. The 
project concerns how to discover the existing 
knowledge base of this target. The test technique 
is improved and the tests are created. The target 
groups for these tests are people with learning 
disabilities who want to have vocational educa-
tion and to be employed.  

Main objectives of the project  

The main focus is on the people with learning 
disabilities. The main approach of the project is to 
work directly with this target group. The work is 
not only theoretical, but also practical - appliance 
of the skill assessment tests on people with      
learning dysabilities. 

 

 

During the project in the evaluation tests are 
made the needed changes. The process is docu-
mented, which could be used as a reference for 
developing a derivative of the test for other 
target groups.  

In the project are involved also VET experts, 
psychologists, disability experts, human re-
sources experts during the project.  
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http://skillassessment.ceipes.org/ 

 
 
 
 
 



 

 

Disabled people encounter difficulties or even 
discrimination when they search for a job. Most 
of the legislations of countries focus only some 
part of employment process. They do not empha-
size on the preparation phase of individuals to 
improve their current skills. The assessment 
method for evaluation of personal skills is not 
developed or not existed at all.  

Employment of people with learning disabilities 
is an important problem in all over Europe. Es-
pecially after 2008 - 2009 financial crisis, unem-
ployment rates increased in all European coun-
tries. This fact also influenced the employment 
of people with learning disabilities too. Increase 
at work force supply leads high level competi-
tion at employment market.  
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Following the recommendation of the European 
Council of 18 December 2006, Member States 
should ensure key competences for Lifelong Learn-
ing Program for all. In particular, also applies to 
disadvantaged groups whose educational potential 
requires support such as people with low basic 
skills, early school leavers, long term unemployed, 
migrants, etc.  

Facts and statistics  

Art. 27 of the UN Convention on the Rights of 
Persons with Disabilities recognizes the equal right 
of persons with disabilities to work and describes 
this as a way to earn a living through work and to 
work in an open, inclusive and accessible to persons 
with disabilities labor market.  

The World report on disability (WHO/World Bank, 
2011) estimates that 15% of us are disabled peo-
ple.  
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Organizations oriented on the capacity build-
ing activities and employment should em-
power unemployed people with learning dis-
abilities and/or mental illness to take part in 
life-long-learning activities for better chances 
in their re-integration in working-processes 
and independent living. 


